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P-ROGCGEEDI-NGS
(6:20 p.m)
M5. ROGERS: kay. W’'re going to get
started now. It’s nice to see all of you here this
eveni ng.
To start off the evening | would like to
i ntroduce you to Judith Wnston, who is the Executive

Director of the President’s Initiative on Race.

(Appl ause.)
M5. WNSTON  Good evening. 1, too, would

like to wel conme you all here and thank you for com ng
to this conmmunity forum and neeting wth the
President’s Advisory Board to the President’s
Initiative on Race.

The President is looking forward to
hearing fromthe Board about its visit to San Jose and
iIts work on behalf of the Initiative. The President
Is unable to be with us this evening but he has sent
to us a nessage by video. And | would ask you to join
me now to listen to a nessage fromthe President of
the United States.

(Vi deot ape pl ays:)

"I would Iike to welconme you and t hank
you for participating in this inmportant conversation
about race in Anerica.

"Aneri ca has always stood for the shining
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ideal that we’'re all created equal. W haven't always
lived up to that ideal, but it has guided our way for
nore than two centuries. And as we enter the 21st
Century, we know that one of the greatest chall enges
we still face is | earning how we can cone together as
one Aneri ca.

"America will soon be the nobst diverse
nation in the world. WII those differences divide
us, or will they be our greatest strength? The answer
depends on what we are willing to do, together.

"W nust confront our differences in
honest di al ogue, yes, but we nust also tal k about the
common dreans and the values we share. W nust fight
discrimnation in our comunities and in our hearts,
and we nust close the opportunity gaps that divide too
many Anericans in real life.

"That is why | launched this Nationa
Initiative on Race, and |I'’mvery glad you' re joining
us. Your views, your ideas, they’'re very inportant.
| ask you to share them with Dr. Franklin and the
menbers of ny Advisory Board. They are hel ping ne
reach out to communities |like yours all across our
nati on.

"l look forward to hearing fromthem about
the results of your conversation

"Pl ease go back to your neighborhoods,

your school s, your workpl aces, your places of worship,
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and continue this conversation about race. Take a
| eadership role.

"Toget her, we can build a stronger America
for the 21st Century, as One Anerica. Thank you for
hel ping us to neet this nost inportant challenge.”

(Appl ause.)

M5. ROGERS: (Good evening. |’ m Barbara
Rogers from KPI X-TV, Channel Five, and | wll be
serving as the noderator this evening.

On behalf of the President’s Advisory
Board on the Initiative on Race, | would like to
wel cone you to this evening’s comunity forum

The purpose of the conmmunity forumis to
provi de you with an opportunity to tell the Advisory
Board about race in San Jose and the Bay Area. The
advisory board is spending this year traveling
t hroughout the United States listening to Anericans
and helping all of us understand and realize the
President’s vision of One Anerica in the 21st Century.

And to help us do that, we have this
di stingui shed panel here tonight, and I would like to
i ntroduce the nenbers of the Board to you -- as soon
as | find all of their bios here. | have quite a few
papers here, so bear with ne just for a second.

The first person is the Chair of the
advi sory board, Dr. John Hope Franklin, who is sitting

in the mddle, so he’s not at the end. So if youd
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just raise your hand, Dr. Franklin, so they know which

one you are.

(Appl ause.)
CHAI RVAN FRANKLI N Thank you.

M5. ROCGERS: Dr. Franklin is a retired
hi stori an and educator who nost recently served as
Prof essor of Legal History at Duke University Law
School from 1982 to 1992.

President dinton awarded Dr. Franklin the
Presidential Medal of Freedomin 1995.

Dr. Franklin s scholarly work has focused
on the Gvil War and Reconstruction Era, and includes

the 1946 | andnmark study, From Sl avery to Freedom Dr.

Franklin received his A B. degree from Fiske
University in 1935, an MA fromHarvard University in
1936, and a Ph.D. from Harvard University in 1941.

Now | will go fromny right down, for the
ot her nenbers of the panel.

And Rev. Suzan Johnson Cook w Il be
joining us a little bit later, but I will read you her
bi o.

Rev. Suzan Johnson Cook of Bronx, New
York, is Senior Pastor of the Bronx Christian
Fel l owship. She is also the first femal e chapl ai n of
the New York Police Departnent.

In 1983, the Rev. Dr. Cook becane the
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first African-American wonan to serve as senior pastor
at Mariner’s Tenple Baptist Church, the ol dest
Anerican Baptist Church in New York City.

From 1993 to 1994, Dr. Cook was a Wite
House fellow, working for the Wiite House Donestic
Policy Council. Dr. Cook received a B.S. from Enerson
College in 1976, an MA. from Colunbia University
Teachers’ College in 1978, and a Master’s of Divinity
from the Union Theol ogical Semi nary in 1983, and a
Doctorate in the Mnistry from United Theol ogi cal
Sem nary in 1990.

Qur next panelist is Robert Thomas of Fort
Lauderdal e, Florida, Executive Vice President of
Strategi ¢ Marketing of Republic Industries. He is the
former President and CEO of N ssan Mtor Corporation
U S A

M. Thomas recently created a partnership
with the Los Angeles Urban League to increase
opportunities for wonen and mnorities in autonobile
manuf act uri ng.

M. Thomas is also a Director of Ni ssan,
Foundati on, which issues grants to support comunity
agencies in South Central Los Angel es. M . Thomas
holds a B.S. in Engineering fromthe U S. Ar Force
Acadeny in 1967.

Li nda Chavez- Thonpson of Washi ngton D. C

is Executive Vice President with the AFL-ClI O Ms.
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Chavez- Thonpson has 29 years experience in the |abor
novenent . She joined the American Federation of
State, County and Municipal Enployees in 1971 and
becane the first person of color to be elected to one
of the top officer positions of the AFL-Cl O

Angel a Cn, of Los Angeles, California, is
an attorney with the Los Angeles law firm of Beck
DeCorso, Dailey, Herrera & Ch, specializing in state
and federal crimnal defense.

Following the riots in Los Angeles, she
served as Special Counsel to the Assenbly’s Speci al
Commttee on the Los Angeles Crisis.

Ms. Oh received a B.A. and an MP.H in
1981 from the University of California and a J.D.
degree in 1986 fromthe University of California.

WlliamF. Wnter, of Jackson, M ssissipp
is the former Denocratic Governor of M ssissippi and
is currently in private |law practice with the law firm
of Watkins, Ludlumand Stennis. Cov. Wnter serves as
Chair of the National Conm ssion on State and Local
Public Service and the National |Issue ForumlInstitute.

Wi | e governor, he fought for education
reform equal opportunity for all citizens, and better
rel ati ons between the races. He received a B.A in
1943 and an LL.B. in 1949 from the University of
M ssi ssi ppi .

And you ve already net the Executive
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Director of the President’s Initiative on Race, Judith
W nston, and she was fornmerly the General Counsel of
t he Departnent of Education and has a |l ong history as
an advocate for civil rights issues.

So this is our distinguished panel.

(Appl ause.)
MS. ROGERS: W have a coupl e of people

who |’ m sure nost of you in this area already know,
who are going to provide sone wel comes to us tonight.
They are State Senator John Vasconcellos, who is
called a "pragmatic idealist, the conscience of the
| egi sl ature and the Johnny Appl eseed of Self-Esteem”

He is serving his first term in the
California State Senate, representing the heart of the
Silicon Valley after thirty years in the State
Assenbl y.

And we al so have a wel com ng toni ght from
M ke Honda, who is in the assenbly. He was
overwhel mngly elected in 1996, in Novenber of 1996,
with 73 percent of the vote. He represents the
Silicon Valley area and Santa C ara County.

M ke Honda is Chair of the Public
Enpl oyees Retirenent and Social Security Commttee and
Is a menber of the Education Comm ttee; Water, Parks
and Wldlife Conmttee; Local CGovernment Conmm tt ee,

I nsurance Committee; Gover nnent al Organi zati on




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

10

Commttee; Health Commttee and Judiciary Conmttee.
In addition, Mke is a nenber of the
Sel ect Conmittee on California-Mexico Affairs and the
Sel ect Conmittee on Professional Sports. He doesn’t
have much tinme left over, so we’'re glad he’s here to
be with us tonight.
And we’' ||l start out with State Senator

John Vasconcel | os.

(Appl ause.)
SENATOR VASCONCELLGCS: Thank you

Dr. Franklin, Menbers, |'m pleased on
behal f of the State Senate and the 800, 000 nenbers of
my constituency to welconme you to San Jose, to
conmmuni cate with the President and thank himfor his
initiative about race. And | just drove down fromthe
capital to welconme you to this area and to urge you to
be as profoundly persistent and bold as you can be in
this historic effort.

Over the past few nonths 1’ve been
| aunchi ng an expl oratory canpai gn for governor which
has been now ended for |ack of resources. But in the
course of that | made nmy first issue the issue of
race.

And before you is a docunent | produced as
ny first white paper, if you will, or black paper, or

non-race paper, but about race --
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(Laught er)

SENATOR VASCONCELLGOS: -- that | think
offers both a basis for efforts and as well a nine-
poi nt action program| woul d urge you consi der as you
do your deliberations.

The first -- Jlanguage could well be
witten as Arerica, with race as nunber one problem --
our challenge, we have to heal divisions anongst our
people. And we can if we have but the will to do it.
Anericans are a special breed, able to face problens
others find insurnountable, and overcome them

In the course of this paper, you know, we
tal k about first |leading up to our history of racism
that we have -- with respect to blacks as slaves, or
Japanese as -- Japanese- Anericans interned, Latinos,
ot herwi se kept out. Oming up to reality is the way
to begin to do the healing that is necessary.

And then proceed -- if you | ook on page 3
of the docunent, the bottom a nine-point particular
effort, which | want to put before you in sone detail
but not too nmuch tonight, ny time is short. First,
we nust put this on our agenda fromthe start.

Every one of wus in public office,
| eadership in every role, nust talk about race
consistently, 1’ve done it everywhere | go over the
past ten years.

Second, point out the facts that nmake this
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so conpelling. In California, which |eads the nation
in so many ways, we are by the next year to be no
|l onger a white majority state. The figures are clear.

In the year 2000, which is now, what, 22
nont hs away only -- of those 21 year-olds entering our
work force in California the percentage of white nal es
is 15 percent. In the year 2010 we retirees in the
state will be three-anglo, and our work force will be
two-thirds persons of color.

Already nore than a quarter of our
marriages are interracial. W are the new age
society, we have a new society, a new racial mxture
society. And we need to own up to that fact and nake
the figures clear

Second and thirdly, with the facts clear,
the reasons becone fairly evident. They' re
religious -- "Love thy neighbor” has no racial
context, it neans "Love thy neighbor,"” all of us.

Secondly, patriotically, is liberty and
justice for all.

Third, public policy -- we owe it to
ourselves to put together the nost peaceful,
har noni ous soci ety.

Fourth, economcally, the work force wll
be | arge persons of color here and goi ng across the
nation. So we have to educate every brown and bl ack

and yellow and every other child to their fullest
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capacity, or we wll fail words.

And for those who can’t norally grow to
enbrace race and diversity in a confortable way, the
bottom line is very clear: our old age, security
depends upon educating children of color, for our work
force in the gl obal econony.

The chal l enge we face as a state, and al
of us as a nation, is to realize the promse of a
mul ti-cultural denocracy, with gender equity, the
gl obal econony in the age of technol ogy.

Each of those is historic and huge, and we
are up to it if we have but the will, personally and
politically.

One of ny nost profound experiences in ny
first year in the legislature, 1967, | sat in front of
a newconer, al so naned Leon Rabb (phonetic) from South
Central and Watts. Leon and | becane friends quite
soon.

He said, "Cone hone with nme on weekend."
And | went and spent four days with himas his house
guest in South Central and Watts. For four days, saw
no white face but mne in the mrror, was the
mnority -- even if only for a short tinme. And also
realized that blacks were no different fromnne in
aspi rations, apprehensions and humanness.

You know, | was intellectually on issues

of race raised to be accepting and tolerant and
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friendly. That experience of being in the place was
for me a profound and searing nonent that’'s always
guided ny life and choi ces ever since.

I encourage every Anerican to Dbe
encouraged, he or she, those of us, especially in
t hese positions, ought to extend himor herself to go
experience the lives of others and to invite others to
cone and experience our own lives and our own
comuni ti es.

And if we can break down the barriers of
di stance and distrust, we can then solve the race
I Ssue.

W can do outreach, education, opportunity
and jobs and all the rest. The final point, | think,
Is that we need to, each of us, becone a nodel for
racial healing, for personal healing and becone
confortable with people who aren’t |ike us.

Wrk |’ve done that’s been nbst notable
over the years has been work around self-esteem-- at
one poi nt | anmpooned by Doonesbury, two or three weeks
of satire at ny expense. But the point is that people
who have a good sense of ourselves aren’'t likely to be
raci st or sexist, but rather welcomng to others into
our |lives and honmes and fam lies and workpl aces.

So | encourage you to recogni ze that race
Is -- even though you struggled with nore than bl ack

and white, it’'s black and brown and Asian and white
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and all of us together as human beings, grow ng
confortabl e, owning up to our weaknesses and fail ures
and |eading lives of faithful healing and practice
t hat everybody el se can understand -- our only hope
for a better future for Arerica and all of us. Thank
you for being here and good |luck in your efforts.

(Appl ause.)

MR HONDA: Chai rman Franklin, Menbers of
the Advisory Board, welcone to Santa C ara County,
wel cone to the City of San Jose.

Here in this valley we hear salutations
like (King Jao Qui Vi), (Arunsus Dei), My buenos
noches, i (un col oroso bi envenidos (a todos, y usted
esta bien).

This valley is multiracial, multilingual
and | think that -- generally we believe that our
| anguages is the cultural transmtter of our culture,
our history and our own sel ves.

The Senator had indicated that he was
the -- or is the person who brought self-esteem and
tal ked about self-esteemin the State of California.
So we’'re very proud that we're not only the cradle of
this idea but also the crucible of the idea, in that
it’s been tested and it’s been tried and it’s been
practi ced.

And | believe -- personally, | believe

very conpassionately, that it works. |’ma classroom
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teacher, and | know that the idea of self-esteemis
rooted in respect and responsibility al so.

There was a President of Mexi co,
(Nitovares), who said, about respect, that anong
i ndi vidual s and communities, (Que respecto al derecho
heno, es |la paz), that the respect of individuals and
communities and the respect of others is true peace.
And that the Bible tells us that we are our brother’s
and sister’s keepers. And we believe that, too, and
we try to practice that.

The good news is that we try, as nuch as
we can, to do that here.

The [dis]concerting news is that we've
still got a long ways to go. In the State of
California, we know that our history is replete with
discrimnation -- | aws bei ng passed agai nst us because
of who we are, or the threat that we pose.

And yet, when we really lived through it
and we worked through it we find that it was just nere
fear. And that goes on and on and on, and we grow
from each one.

Recently in the State of California we’ ve
experienced 187, that seens to drive a wedge anong our
communities. Here, we fought it back.

W had 2009. And now we face Unz
Initiative. And we seemto be the practice ground of

wedges between our communities. But each tine they
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try to test us, we cone out stronger, nore tenpered,
and nore under st andi ng.

I think that the Valley is diverse. I
think there are many solutions here. But then al so
there are many chall enges that we still need to work
together, to seek the solutions.

I’mvery gratified that the President has
decided to take on the issue of race in this country
as an issue, as an initiative. Because we can no
| onger turn a blind eye or go into a state of denial
that problens do not exist. They exist between our
conmunities, they exist within our communities, and we
cannot go on saying that raci smdoes not exist -- that
what | call folk racism the sense, the notion that
each ethnic group has of itself and other people,
exi sts al so.

And we nust strive to relearn new
information, the truth, so that we can live in a
better way with each other.

| diverted from ny witten coments
because | was taken again, as | often amtaken, by the
nmessage our Senator John Vasconcel |l os | ays before us.
He's a person that is profound in his thought, he acts
out his beliefs, and we’re really quite fortunate to
have him serve us these last thirty years, and that
I"’mcertainly glad he’s our senator for the next few

years, and that he, anong his coll eagues and our
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community nenbers here in this Valley, wll continue
to strive to live up to the reputation that we think
we have in this Valley, that we will strive to keep
redefining what an Anerican is -- redefining and
struggling, to find out what truly, what one Anmerica
in the 21st Century can truly be.

So thank you for being here. They have
many nessages to give you. | hope that you will take
their ideas, their thoughts, their experiences,
distill them and bring them together for the
President, to face the hard question of race, |
believe, in class, and in poverty.

Thank you.

(Appl ause.)

M5. ROGERS: W now have one other very
brief welcone from Patricia Mrtinez-Roach, who is
representing the Board of Trustees of the East Side
Uni on Hi gh School District.

(Appl ause.)

MS. MARTI NEZ- ROACH: Good evening, and
welconme to the East Side H gh School District,
| ndependence High School, one of our very
di stingui shed hi gh schools, bienvenidos a San Jose.

It’s a real pleasure for ne to be here,
and | wanted to share with you, as a Latina, as an
immgrant, an issue that | believe is very inportant,

that it represents many Latinas in this Valley, and
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that is one of underrepresentation in every area --
education, in the work force, in textbooks.

V¢ have the hi ghest teen pregnancy rate in
this Valley, and Latinas have the highest rate of teen
pregnancy. | believe that these are the kinds of
I ssues that | would like for you to take back to the
President and to commend himfor this Comm ssion.

W are very, very glad that you re here.

W al so, on the high school board, we are
| ooking at increasing our African-Anerican students
and Latino students into four-year universities. It’s
been a very strong focus for us, we’'re very proud of
all our students, but we are really focusing on these
two groups because we believe that they are
underrepresented, and we’'re trying very hard, and we
hope that with your deliberations you can bring back
sone ideas to us as well that we mght be able to
share, and to inprove the quality of education in this
Val | ey.

Thank you. Bi enveni dos, graci as.

(Appl ause.)
MS. ROCGERS: Now what is going to nake

this whole forumwork tonight is your participation
VW' re happy to see that so many of you are here, which
nmeans that every one of you will not get a chance to

speak in the hour we have.




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

20

But we will call on as many of you as we
can.

So, the way this works is, when you raise
your hand, | wll call on you. You will go to the end
of your row, where soneone fromthe staff wll have a
m crophone, so that you can make your comrents.

And we would ask that each of you be
respectful of the fact that there are a nunber of
peopl e who will want to speak and therefore, keep your
coments kind of short. But nake them pithy, but we
want to kind of keep them short.

So, in order, while you re collecting your
t houghts and getting started on what you want to say,
we have three people who are going to start us off,
who are community | eaders. The first of whomis Beth
Gonzal ez.

And Beth, would you stand so they can
bring you a mke, and would you tell us who you
represent, and make your comrents.

M5. GONZALEZ: Good evening. M nane is
Beth Gonzalez. | am chairperson of PACT -- People
Acting in Conmunity Toget her.

PACT was founded in 1985 by nearly one
t housand San Jose citizens who wanted to do sonet hi ng
about the problens affecting our cormmunity. As drugs,
crinme, and a |ack of educational opportunity were

destroying a generation of San Jose youth, wth other




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

21

citizens like myself | chose to becone part of the
sol uti on.

Wth PACT's help, we work together to
devel op creative ways to address problens and unite
our nei ghborhoods, sharing the philosophy that our
comrunity is worth savings.

PACT's mission is to enpower ordinary
community nenbers to make extraordi nary changes in
their nei ghborhood. Today, PACT represents 35, 000
fam lies through 17 nenber congregations in nostly
| on- and m ddl e-i ncone nei ghbor hoods.

Qur organi zation reflects the trenendous
racial diversity of San Jose itself. One reason |
bel ong to PACT is that PACT breaks down barriers of
race, age, religion and gender.

PACT is one of many faith-based comunity
organi zi ng ventures who provide exanples of how to
build one Anerica in the 21st Century. Over 500, 000
famlies in urban centers in ten states are already
wor ki ng together through PICO -- Pacific Institute for
Community Oganization -- for the comon good of
education, enploynment, and housing in an ongoi ng way,
across racial barriers.

The PI CO net wor k conpri ses 29
congregation- and communi ty-based organi zati ons who
wor k together on issues at the nei ghborhood, city and

state |evels. Peopl e organi zations reflect the
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di verse makeup of their cities and of the country as
a whole -- 24 percent African-Anerican, 33 percent
Angl o, 35 percent Hi spanic and 7 percent Asian.

These citizens are not engaged in a one-
time discussion about race. PICOis about enpowering
people to participate in the denocratic process and
address those very issues relating to poverty which
di vide our neighborhoods and therefore our own
country.

For the past twenty years, |eaders of al
races have listened to their nei ghbors, nmade deci sions
about what is best for their conmunities and
represented those interests in the public arena.

The PI CO network’s nessage to President
Cinton’s Advisory Board is this: Whet her one
bel i eves that racismis sonething | earned and passed
from one generation to another or that racism is
conscious oppression of one group by another to
mai ntain political and econom c superiority, it is
clear that all racism results in poverty in
di sproportionate nunbers for people of color.

For those who believe racial stereotypes
are passed from one generation to another, the only
way to new learning is through working to resolve
concrete specific issues in the community.

For those who believe that racismis about

power, the only way to level the playing field is to
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enpower the people who have none. In California, the
14 peopl e-rel ated organi zati ons cane together, 2,000-
strong, to nmeet with Secretary of Education Ri chard
Riley, to take a stand for preparing our children for
the future of work through a relevant and rigorous
qual ity education

This educational summt was built on

ongoi ng rel ati onshi ps and a shared vi sion of hope for

our children’s future. We ask the President’s
Advi sory Council not to let this be a one-tine
conversati on, but supporting PICO and other

organi zations that are involved in ongoing efforts to
bring citizens of all races together to work on the

I ssues that affect the quality of all of our Ilives.

Thank you.
IVS. ROCGERS: Thank you, Bet h.
(Appl ause.)

M5. ROGERS: The next comunity | eader who
IS going to speak i s Amana Jahed.

MS.  JAHED: Good eveni ng. My nane is
Amana Jahed. | am the President of the San Jose
branch of NAACP, and | would like to thank you very
much for allowing ne to be here and speak tonight to
you.

| would also like to begin with saying

thank you to the Advisory Board and to the President
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for making this forum possible for our commnity.

As Pr esi dent of t he NAACP, t he
organi zation is faced on a daily basis with race
issues. In San Jose, race is an issue just like it is
around the nation. In our opinion -- in our
comunity, it is in our schools, the crimnal justice
system and corporate, and part of our daily lives.
It bares itself in decreased health status of African-
Anericans in San Jose, in decreased educational
attainnment in our high schools and institution of
hi gher | earni ng. Overrepresentation of African-
Americans in the crimnal justice system -- which
i ncl udes our adult and youth.

It inpacts us economcally, in attai nment
of business opportunities for wonen and mnorities.

In other words, the affect of racisml eads
to poverty and poverty leads to decreased status in
t he abovenentioned areas that | just outlined.

Now that |’'ve talked to you about
problens, | would |ike to share with you sone
sol uti ons.

It is inportant to begin introducing
cultural differences to our children at an early age.
Therefore, | think we should begin teaching it in
elementary. W shoul d begin teaching the true history
and all of the history of our people, so that our

children grow up --
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(Appl ause.)

MS. JAHED: -- so that our children grow
up with pride about thensel ves and appreciation of
ot hers.

Comruni ty enpower ment by havi ng
representation of groups historically excluded from
the position of power in corporate America and ot her
American institutions, we should try to enpower our
community so that the different governnent conponents
and corporate | ooks |ike us.

So that when we go to apply for jobs or we
go to apply for -- want to be -- want to run on
parties and be in the governnent, that we can
represent the people that the community face that are
i n our comrunity.

And | think that that’s inportant around
the nation as well especially inportant in San Jose
because we have such a diverse popul ation in San Jose.

Wth the new welfare-to-work novenent,
attention to day care and health care are issues that
are inportant to us. And we feel that -- you know,
subsi dized day care, subsidized comunity-based
heal t h-wel | ness prograns are definitely two areas that
we would i ke to see funded.

So we'd |ike you to take that back to the
President, if you woul d.

This is a brief overview of sone of the
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concerns and possible solutions that the African-
American comunity would |ike to have you seriously
consi der. And thank vyou for giving ne the
opportunity.

(Appl ause.)

MS. ROGERS: Thank you, Amana.

And our |ast conmmunity |eader is Jorge
Gonzal ez.

MR GONZALEZ: Good eveni ng and wel cone to
San Jose.

My nanme is Jorge Gonzalez, and I'm a
menber of the Board of Trustees of San Jose Unified
School District.

I would like to nention a couple of
things. One is -- you know, | would hunbly like to
make a suggestion, that really, the President’s
Initiative on Race should be called the President’s
Initiative on Race, Ethnicity and d ass.

I think we would hitting the problema I ot

nore squarely if we include those two ot her things.

(Appl ause.)
MR, GONZALEZ: |'’msure that many of you
have heard about Silicon Valley being -- you know,

havi ng one of the best if not the best economes in
the country. It’s a boom ng econony, we have | ow
unenpl oynent .

But in spite of its hard work, the Latino
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popul ation is being | eft behind while others rush into
the 21st Century.

Education, the great equalizer in US
society, is not working for Latinos. According to the
1990 census, 40 percent of Latino adults in our county
do not have a high school education. And only 13
percent hold college degrees. This is conpletely the
opposite if conpared to the European-Anerican
popul ati on, where 46 percent of the adults have
col | ege degrees and only 9 percent have not conpl eted
hi gh school

A significant nunber of educators continue
to see Latino children not as college material but as
raw material for the hardest and worst-paid jobs in
the county. Little is done --

(Appl ause.)

MR.  GONZALEZ: -- little is done to
encour age these youngsters to reach their potential.

So really, when we talk about the
opportunity gap, it is not being closed here in Santa
Cara County for Latinos -- and | say other mnorities
al so.

When it cones to benefiting from the
advanci ng technol ogy, Latinos have very little access
to that technol ogy, whether at schools or at hone.

Latinos are clustered at the bottomof the

wage | adder, where wages declined in Silicon Valley by




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

si x percent since '91, yet, the conpensation for the
100 Val l ey corporate executives rose 390 percent for
an average of $7 million a year per executive.

The Val | ey has devel oped a great nunber of
| ow-skilled jobs, |owwage jobs. Latinos are
clustered in that area. Five out of ten occupations
with the greatest projected nunber of openings wll
pay | ess than ten dollars an hour.

Now ten dollars an hour may sound like a
| ot of noney in sone areas of the country. But for
the Silicon Valley, where the average one bedroom
apparent rents for $1,100, you can see that ten
dol l ars an hour is nothing.

Twenty-five percent of Latinos do not have
heal th insurance. The stresses of this kind of
situation have created a probl em where 50 percent of
all the cases of child abuse and neglect in the county
are fromLatino famlies. This is a result of the
housi ng shortage, the incredible cost of housing,
many, many famlies having to live, you know, 12-15,
I n one-bedroom apart nent.

And the kids are paying for that.

G eat efforts by peopl e in the
nei ghbor hoods, i n nei ghborhood agenci es, in governnent
agencies, and sone of our elected officials, are
really hel ping the country deliver on its prom ses of

equality, and to celebrate differences.
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But this hasn’t been enough. W need a
lot nore help. W need a |ot nore dialogue. W need
a lot nore people really doing sone of the things that
sone of the previous speakers have tal ked about,
really addressing the problenms that we know very
little about each ot her.

| have faith that the average person, once
they hear what’'s going on with Latinos, what’s going
on with Asians here in the county, what’s going on
with African-Anericans and with poor people, that they
wll stand up to do sonething about it.

But we never really get a chance to
di scuss the problem talk about it, to |earn about
our sel ves. Differences ought to be celebrated,
di fferences ought to be taught.

Lastly, | would like to say that -- and
this has been also nmentioned before -- that in
California we went through Proposition 187,
Proposition 209, and now we're being faced with the
Unz Initiative, who's a very shortsighted proposition.

And these -- you know, for exanple, 209,
being affirmative action, this was one of the tools
that we had devel oped to close the opportunity gap.
These tools are slowy being taken away, because of
the fact that we really do not know what the other
person i s doing.

So I"'mvery glad that you' re here, that
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we’'re having this opportunity to air sonme of our
concerns with you, and hopefully all of these concerns
will be taken to the President and sonme action
devel oped out of them

Thank you.

(Appl ause.)

MS. ROGERS: Thank you, Jorge.

Now, if you would rai se your hands, and I
will call on you, and when you go to the m ke, would
you pl ease state your nane, and if you represent an
or gani zat i on.

Renenber that we want not just problens,
but if you have conme up with solutions and you know
sone areas where there are ways to solve sone of the
probl ens, then please do talk about that as well.

And do try to keep your conments to about
a mnute, mnute and a half each

Let’s start with the gentleman up at the
back there, who has his hand up, in the raincoat. The

rest of you keep your hands up so | can see where to

go next.

MR, CALABRO Good evening, Dr. Franklin
and di stingui shed nenbers of the panel. M nane is
Louis Calabro, and I'"'mthe -- the President of the

Eur opean- Anerican |ssues Forum \W're a Bay Area

civil rights group for European Anericans, as the nane

i mplies.
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And we -- we define ourselves as a diverse
group of ethnicities with a comon culture. Now
w t hout being accusatory, but nerely to state the
facts as they are, we have repeatedly requested to be
represented on your panel, as European-Anericans.
After all, even your handouts suggest that 73 percent
of the population of the United States are European-
Aneri cans.

And vyet, there is no -- there s
representation of European-Anericans. W have
grievances. W want to address, we want to present
those grievances to you, and then to have them
addressed, and to have a person on the panel argue for
us, and to support our grievances as we see them

W have -- the policy of our organization
iIs we do not slur other groups. W do not say what
they have and what they don’t have. What we say is
that we have a right, as Anericans, to be invited to
the party.

This is a serious party that’s going on
bet ween -- supposedly, going on between all Anericans.
But it isn"t. It’s a one-way conversation. There is
no di al ogue tonight. If you would be honest wth
yourselves -- and | say this respectfully -- you will
just reexamne all of the invited speakers. None of
them represent -- at least in this city or this

county -- 53 percent of the people are European-
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Anericans.

| nean, why is it -- why is that you can't
understand that we want representati on, we want a seat
at the table.

M5. ROGERS: Could you start to wap up a
little? W do want to be fair and give everybody
time --

MR. CALABRO | understand that. And
appreci ate that.

M5. ROGERS: So -- we’'d |ike you to keep
it to about a m nute.

MR. CALABROC But as a group -- if you
woul d al so be honest about it -- we’'re not represented
here. W haven’t been spoken for. No one has spoken
for us, but other groups have been spoken for.

So that’s all we’'re asking, is for you to
bring back a nessage to the President of the United
States that 73 percent of the popul ati on are European-
Anericans, and we deserve a seat at the table.

GOVERNOR W NTER  May | ask --

MR CALABRO W have grievances, we have
many, many grievances.

M5. ROGERS: Okay. Thank you. | think
you' ve nade the point and --

GOVERNOR W NTER:  Madane Mbder at or .

M5. ROGERS: Yes.

GOVERNOR WNTER  May | have the privil ege
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to speak briefly, as a European- Anerican?

V Ol CE S : Y e a h
(Appl ause.)
GOVERNOR W NTER: | didn't realize we

weren’t at the table.
Three of the seven nenbers of the
Presi dent Advisory Board on Race are European-

Aneri cans.
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creating

Wher e we

that the

And let nme say this --

MS. ROGERS: Pl ease let him finish.

MR CALABRO. Do you represent ne?
M5. ROGERS: Renenber --

MR, CALABRO Have you ever told us that

you represent me, or us?

(Commotion in Auditorium

MS. ROCGERS: | think -- let him speak,

W' ve | et you speak.

GQOVERNOR WNTER |’ mrepresenting a point

that | think brings us all together here
And that is, the comment interest of

a society where racismis not a factor.

where --
(Appl ause.)
GOVERNOR W NTER: -- where we under st and

very diversity that we have in this country
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I's one of our richest resources. As a white Anerican,
|l am -- | feel so fortunate that | have the
opportunity to know, to be associated with, to work
with, to have gone to school with, people of different
raci al backgrounds.

It has enriched ny life. And this country
will be a much stronger country as we realize and
recogni ze that the very diversity of the popul ation of
this country is one of our greatest strengths.

|"ve travel ed all over the country with ny
col |l eagues from this Board, and we have talked to
people from every conceivable background, racial
origin, and I have found that nost people want about
the sane thing. They want their children to have a
decent education. They want to have a | evel playing
field in terns of the opportunity to get neaningfu
enpl oynent .

They want to live in good houses, they
want to live on safe streets, and they want to be
accorded the dignity and respect that | think every

single person in this criteria is entitled to.

(Appl ause.)
GOVERNOR W NTER: So |l don't -- | don't

think it helps anything to be pointing fingers. |
thi nk we have got to involve all of us, wherever we

cone from whatever our interest, whatever our race,
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in this process of understanding and havi ng respect
for others. Not having to be |Iike everybody el se, but
to feel that we wll enrich outside if we understand
the culture and the background of everybody el se who
made be -- so many of whomwi |l be different from us.

| don’t feel that we European-Anericans
are inperiled or threatened by any -- by any other
races in this country.

(Appl ause.)

MS. ROGERS: Thank you.

FROM AUDI ENCE:  -- and we’'re not angl o and
we're not gringo and we’'re not white trash. Get that
t hrough your heads.

M5. ROGERS: Please -- please do -- wait
until you have been called on, sir.

FROM AUDI ENCE: (| naudi bl e)

MS. ROGERS: Sir.

FROM AUDI ENCE:  You have excl uded us.

MS. ROGERS: You are not -- you're not
al | owi ng ot her people to speak who have been called --
the lady here --

GOVERNOR W NTER: Let ne close on this
note. The purpose of this initiative -- and | think
| speak for ny colleagues on this board -- is to
create an understandi ng of how we can work together to

ma k e t hi s one Amer i ca.
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(Appl ause.)
M5. ROGERS: The lady here in the black

| eat her jacket. Yes.

MS. BASTARDO  Good evening. Wlcone to
| ndependence High. M nanme is Velia Bastardo, and |
am a home support service worker

| was born and raised in this country but
| feel | have not been given the opportunity to be
successful .

As a woman | have encountered that nmen in
this society get greater incone for doing the sanme job
I would do, and as a Latina, | have felt discrimnated
fromjob just for ny race.

At this point in ny life, |I’m working
taking care of the disabled and elderly. Like ne,
t hey have no voice and not opportunities to succeed.
| earn m ni numwage and have no benefits, and up till
| ast year | had no rights to organize into a union

We work very hard and want rights that
ot her workers take for granted. Now |l amin a union
wor king to get better wages and benefits.

| still don’t remenber when -- the | ast
time | went to see the dentist or a doctor, and when
| amsick | have to work because | have no paid tine
of f.

But who are the home care workers in

California? The majority of them are wonen of color
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who have no voice, who renain invisible, who get sick
and have no right to see a doctor.

Yet we devote our |lives to help those who
are less fortunate than we are.

| ama Latina worker who is poor, and hope
that you listen to ny voice. | hope you tell the
President to help us have a better life. And what
does this nean? It neans that each individual has the
right to a decent housing, decent job, and Medi care.

Thank you, and welcone to San Jose.

(Appl ause.)
MS. ROGERS: Thank you. Let nme just

remnd you again that you have to wait to be called on
to speak, and also to be respectful of the other
peopl e who want to speak, if we shout and scream we
wll get nowhere, we will not hear anything.

The gentleman here in the sweater. And
renmenber to state your name and your organi zation, if
you represent one.

MR PINKSTON. My nane is Steve Pinkston.
| am diversity coordinator at a l|local high school
(Vel l ema) Coll ege Prep

An observation. As | watch ny 12-year-old
son progress froma cute young bl ack boy to a bl ack
adol escent -- and in the eyes of many, | see him

becom ng what WE. B. Dubois called, "a black problem"”
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Not for his actions, but rather for just being.

And as | hear sone comments fromny Latino
brothers and sisters, | think the same m ght be said
for sone Latino youth, as they grow from cute, siXx,
seven, eight year-olds that are accepted, to 12, 13,
14, 15, year-olds, they becone a problem They are
| ooked upon as a threat.

So | don’t have a solution. | think this
probl em can be attacked -- can be addressed in our
schools, but that’s an issue that | want to pose and
put out to you, as a conmttee. How do we as a
soci ety get beyond that, what WE.B. Dubois called "a
pr obl em peopl e"?

Second, in Decenber of last year, Cynthia

Tucker of the Atlanta Constitution wote that by

shutting out critics of affirmative action -- and | et
me parenthetically say that | am a supporter of
affirmative action -- but by shutting out critics of

affirmati ve action fromthe Board s session on higher
education, that you specifically, Dr. Franklin,
damaged the Board’'s credibility.

(Appl ause.)

MR, PINKSTON: And -- boy, | tell you,
it’s hard for me to refrain right now

Let nme just say this. You, Dr. Franklin
and you, Dr. Cook, you don’t represent all the black

Americans. But you do speak and, | think, represent
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a good nunber of us. There's a Islam c perspective
that you may not represent, but that’s okay. We
cannot represent every individual in America. That
just can’t be done.

But ny question here is: How do you
respond to her statenent? | was tossed when | heard

that, that the credibility of the conmttee is not

sound. | think it is sound. | give you credit for
what you' re doing. | give you credit for your stance,
for your fortitude, for your efforts. | don't think

they're futile, as sonme m ght say.

MS. ROGERS: Ckay.

MR, PINKSTON: But how do you respond?

M5. ROGERS: GCkay. Did you want to make
a response at all, or do you want us to nove on?

CHAI RVAN FRANKLI N: | suppose that the
reference was to a question that canme up in a press
briefing at the end of a first session on higher
education at our nmeeting at the University of Maryl and
last fall.

At that press briefing, which followed a
session on diversity in higher education, the question
was asked of me about affirmative action in higher
education and where -- on the panel, of where did we
stand with respect to people who represented the
opposition to affirmative action?

And | said that we were talking about
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diversity in education. That is, increasing diversity
I n education. And people, as | saw it, who were
opposed to affirmative action were not interested in
i ncreasing diversity. That's what | said.

And | gave as an exanple the | eader in the
opposition to affirmative action here in this State.

If | damaged the credibility of the Board,
of the advisory Board, |I'’mvery sorry, and | didn't
intend to damage the credibility. | was trying to
explain why we -- in searching out various ways to
increase the diversity we didn’t have people who -- on
that panel -- in one panel only, we were talking
about, on that panel -- who were opposed to
affirmative action, which sought to increase
diversity.

That did not nmean that we were opposed to

that point of view and we have wel coned that point of

Vi ew. It nmerely meant that at that -- on that
panel -- | was trying to explain how the panel was
conposed. And that’'s all that that was done --

did not, as | read in the paper, say -- | did not

ref use anyone the opportunity to speak, then, or ever.

And we had -- we had open m crophones from
that point on, and we have welconed diversity of
opinion. And at any point that we can find persons
who want to tell us how to increase diversity in

hi gher education, they are wel cone.
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M5. ROGERS: (kay. The woman in the back,

in the second row fromthe back

MS. BRANDHORST: Yes, ny nane is Cathy
Brandhorst, and | work part-tine with the United
States Secret Service -- the Immgration and
Nati onal i zation Service, (Acts) for the honeless
people -- and | also represent the senior citizens.

And | would like to know why you have a
very old picture of the United States President, and
al so, that picture has been taken a long tine ago,
like 1995. |Is he still alive, or are you just trying
to cover up?

Also, | would like to say, too, that if I
say | amwhite, are you going to shoot ne down because
| ama white person? Because you said that you --

M5. ROGERS: | don't think that is really
about what we’'re doing tonight. So we would like to
keep it on the issue of race, and so we appreciate
your conments but let’'s get --

(Conmmotion in Room

MS. BRANDHORST: |I'mstill talking.

M5. ROGERS:. | know, but we're trying to
keep it on the issue of race, --

MS. BRANDHORST: (unintell. crosstalk)

M5. ROGERS: -- and | don’t think that
t hat was --

MS. BRANDHORST: -- control, because |
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live here. And | (unintell. crosstalk)

MS. ROGERS: | know you do.

FROM AUDI ENCE: (Unintell. crosstalk)

M5. ROGERS: But we are trying to --

MR, BRANDHORST: These peopl e are com ng
here from Mexi co and taking over

(Appl ause, booi ng, general conmotion in
hal I)

M5. ROGERS: The young man here in the
| eat her | acket.

Could we please, we only have a limted
anount of tinme to nake comments, and you really wll
take up everybody’'s tinme if we don’t sort of stay on
poi nt here. And rem nd everybody, please try to keep
your comments to about a mnute, and to keep them on
the issue of race and solutions to sone of the
probl ens i nvol ving race.

Thank you.

MALE VO CE: No justice, no peace.

MR AQEEL: M nanme is Q' id Agqueel, and
I work for (Genmadone) Fam |y Services, a Afrocentric
nonprofit agency in San Jose.

| ook around and | see a | ot of people of
di fferent ages, young, old. But | don't see no kids.
And sonet hing that the young | ady touched on earlier
t oday about educating -- far as each other, far as --

we all have a story to tell. But what good is it if
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we don’t know our own story and we don’t know each
other’s story?

So I'’mlooking at it like -- | see we al
got sonething in common, which we all |earned a | ot
about Eurocentric history.

And so to you, ny solution is that we
have -- you know, we run a program called African-
American Survival Skills Course at four |ocal high
schools, and sone of the kids are anazed by not
knowi ng that African-Anmericans invented the fire
extingui sher or the gas nask or the traffic lights,
and those things, | think those things should be
taught at a young age, and as tinme goes on and you
know, the young youth of color, the European
everybody, that’s how I look at it -- they should
| earn about the effects of slavery, as they get ol der.

Not at a young age, because that’'s too
much for their mnd. But they need to connect
theirself to what they contribute to this country.
Li ke you say, you know, one Anerica in the 21st
Century. So we all have a story we all contribute to
it.

But | believe as tine goes on, then we
need to get nore into the effects of what happened,
i ke slavery, what happened with the Japanese when
they got thrown into concentration canps, or when

Lati nos | ost, you know, this side of the country, and
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so forth
FROM AUDI ENCE: What about (Keni w ck,
Mass. ?)
MR, AQEEL: And ny brother --
M5. ROGERS: Please. Wuld you pl ease --
FROM AUDI ENCE: (Unintell. crosstalk)
MS. ROGERS: Sir. Sir, would you
please -- we will have to ask you to |leave if you

cannot respect the other people here.

(Conmotion in room)

M5. ROGERS: | think we're going to have
to ask you to leave if you can’t respect the other
peopl e here, sir.

MR AQEEL: And just -- just excuse ne, it
just --

FROM AUDI ENCE: (unintell. crosstal k)

MR AQEEL: ~-- just to elaborate on his
point, those kind of things we do need to |earn
Because that’s very inportant, because you nust
tol erate ignorance, you nust correct it.

And that's what [ bel i eve in.

(Appl ause.)

(Conmmotion in Room
M5. ROGERS: | think, sir, we’'re going to
have to ask you to leave if you can't -- if you can’t

respect the other people here.
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(Conmmoti on conti nues).

FROM AUDI ENCE: No justice, no justice no
peace. No justice, no peace.

M5. ROGERS: Could you have -- have the --

Coul d you have the security ask himto
| eave, because he’s not going to respect the other
people in the audi ence who want to speak.

FROM AUDI ENCE: Look at the people that
(unintell. crosstalKk)

M5. ROGERS: Could the security ask himto
| eave.

FROM AUDI ENCE:  You are a conplete white
basher. W are gonna talk (unintell. crosstalk)

M5. ROGERS: Were is the security? Could
we ask themto have himto | eave?

(Commoti on continues.)

(Appl ause.)
GOVERNOR W NTER: Madane Mbder at or.

M5. ROGERS: Yes.

GOVERNOR W NTER: | think we are very
clearly --

FROM AUDI ENCE: Let ne get ny stuff, wll
you?

GOVERNOR W NTER:  -- havi ng denonstrated
here toni ght --

FROM AUDI ENCE: Why are you pulling ne
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away when | (unintell. crosstalk)

GOVERNOR W NTER: -- the inportance of
this initiative on race. And how far we still have to
go --

(Appl ause.)

GOVERNOR W NTER: -- to make this one
Aneri ca. So let wus be about the business of

under standi ng that each one of us have a
responsibility --

MALE VA CE: Yeah, but stop (unintell

crosstal k)
GOVERNOR WNTER:  -- to create a basis --
MALE VO CE: Fight the power.
GOVERNOR WNTER: -- for respecting each
ot her .
(Appl ause.)

M5. ROGERS: And | appl aud the rest of you
for doing that, for being respectful of the people who
are up speaking. Because if you do not do that we
cannot get anything out of this whole evening.

For someone |ike that who was not all ow ng
ot her people to speak, we had no choice but to ask him

to |eave, so | hope you understand that.

(Appl ause.)
MS. ROCGERS: The gentleman here in the

bl ack sweater, in the glasses, in the third row
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MR, SUL: | just wanted to start ny
coments by asking the audi ence whet her or not they
felt that race matters.

FROM AUDI ENCE: Yes.

(Appl ause.)

MR SUL: And so if you could take that
back to the President, that you know, we do here in
Silicon Valley believe that race matters.

| want to introduce nyself. M nane is
David Sul, I'm a professor in the Mathematics
Departnent at Santa Clara University. |’ma product

of the East Side District.

(Appl ause.)
MR SUL: |’ma product of the East Side
District. | grewup here in the area, and | actually

taught here in the East Side District. And so | feel
that I do cone with sonme specific experiences that |
have led in nmy life, and -- having to deal with the
I ssues of race.

At any instance in ny lifetinme, there
coul d have been, you know, maybe for one day that |
may have been absent from school, something could have
redirected ny whole entire life.

| wanted to tal k about a coupl e of things.
You know, I'’mtrying to think of this issue of race

and poverty on a national |evel, because that’s who
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you report to. And | think a major issue that has to
do with raci smand poverty, of course, is education,
that’s ny field.

But one of the problens | see is the issue
of equality. And | don’t see equality as a problemin
and of itself. [It’s just that sone people want to be
nore equal than others.

(Appl ause.)

MR.  SUL: And so | thought about, you
know, is there one instance, one issue that we can
|l ook at? And | thought about the way that we fund our
publ i ¢ school s today.

(Appl ause.)

MR, SUL: O course, public schools are
based on property taxes and therefore, you know, the
rich people are going to have the nicer schools.
Poi nt -- you know, point bl ank.

Is there sone sort of a way that we can
figure out a newway to fund our schools not based on
property taxes anynore?

(Appl ause.)

MR SUL: And | want to relay -- | was at
one of the high schools today and I was speaking to an
AP Spani sh teacher today. And this AP Spani sh teacher
I's getting phenonenonal results fromstudents who are
immgrants who were -- whose first | anguage i s Spani sh

but didn’'t have the formal training in Spanish but are
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now getti ng phenonenonal results on the AP exam

And she neets every day wth her
col l eagues in the lunchroom and she tells themof al
the hard work that she does to prepare her students
for the AP exam And a lot of her colleagues
basically tell her, "Ch, well, ny kids couldn’t do
sonething like that. | don't believe that ny kids
could do sonmething like that."

And in sone instances, the students are
the sane in both teachers’ classes.

And is there sone other way, is there any
way that we can get sone of these teachers who are not
really there, that don’'t have the belief in their
students, if we could sonehow get them out of there?

(Appl ause.)

MS. ROGERS: Thank you. Thank you.

The gentleman with the red hair here, and
t he sweater.

MR. MC KENZI E:  Thank you. My name is
John McKenzi e. I’m from the Recovering Racist
Network. We hope inspire people to take persona
responsibility for healing racism | would |ike --

M5. ROGERS: W need -- a little bit
| ouder .

MR MC KENZIE: |’ mfrom Recovering Raci st
Net work. We hope to inspire people to take personal

responsibility for healing racism
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I would I'ike all white European-Anericans

to join with ne and say,

"I have cone to understand
that I’mliving in a racist culture
and |’'ve learned to be a racist and
Il want to work diligently to end
racismin nyself and be an exanpl e
to others.”

|’ve cone --

(Appl ause.)

MR MC KENZI E: (READI NG )

"1 have cone to realize that |
have directly and indirectly taken
part in perpetuating racism | have
cone to realize that | have directly
benefited fromliving in a racist
culture.

"I wear this bridge of racism
as a rem nder for others and nyself
that we need to consciously and
del i berately acknow edge raci sm and
t ake t he required st eps to
relinquish and end it."

(Appl ause.)

MR MC KENZI E: (READI NG )

"I wsh ny actions to be for

my own growth and the common good.
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Il will try not to seek praise from
others or absolution from other

races for my actions or principles.

"As | learn howto free nyself
fromny racist shortcomings I wll
share ny know edge with others and
join with others of like mnd in
wor king towards the elimnation of
racismin people and institutions."”

Thank you very nuch.

(Appl ause.)

MS. ROGERS: Thank you.

The gentleman with the blue suit with the
burgundy tie. Yes, you in the blue -- yes, you.

If we could get himthe m ke, please.

MR CHEU. H, ny name is Brian Cheu. And
| amthe President-El ect of the San Franci sco chapter
of the Organi zation of Chinese-Anericans. And | had
just two points | wanted to nmake, one specific and one
general .

One, | wanted to bring to your attention
the situation of a popul ati on which you may not have
a chance to hear fromtoo much in sone of your other
cities that you visit, and that is of the Asian-
Pacific Islander conmunities.

| want to point out that -- people are
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famliar in the past with the Chinese Exclusion Act in
terns of immgration and the Japanese internnent, the
unfortunate case of the Vincent Chin killing and the
Kao (phonetic) case, you're probably famliar with, up
I n Santa Rosa.

And | put those in a line, because | think
that you can see that anti-racism|[sic] exists against
the Asian-Pacific Islander conmunity, and | think
there is a straight |line between all of those cases.

| also want to point out, since you're
focusing on race and poverty, the situation of
i mm grants, of especially recent Southeast Asian
i mm grants and Pacific |slanders.

| think there’s often the focus on high-
achi eving Chi nese- Aneri cans, Japanese- Aneri cans,
Kor ean- Aneri cans, and | know | drove down here today
from San Francisco to point out that, for exanple, in
the Tenderloin, you have a high population of
Vi et nanese, Canbodi an, Laotians -- Canbodi ans, often
in the rural areas that people aren’'t aware of.

And those fol ks, I think, have probl ens
that are never even inmagi ned, heard of, because they
exi st so much within their own inclusive comunities
and often never venture out. | think the situation is
simlar to that of relatives mne | know that grew up
in Chinatown, never l|earned to speak English

t hroughout their 80 years, never ventured out of that
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area, and indeed, would be scared to venture out
because they never were able to naster even the sinple
skills of catching a taxi and going to anot her pl ace.

| think also, when we |ook at what
happened with 187, people whose immgration status is
unsure, | think, are even less willing to be to able
to ask for services, and I think that when we | ook at
what happened with 187 and 209, we did a l|ot of,
obvi ously, |obbying in San Francisco, and it was very
di scouraging to see that statewi de, out of 58
counties, affirmative action was defeated in 51 of
t hose 58 counti es.

And that, | guess, brings nme to ny |arger
point, is that when | think about what happened here,
I’mglad that these incidents are happening in front
of you, because | think that it’s very inportant that
we not just be speaking to the converted. Because |
think that what this gentleman said is unsaid, by
many, many peopl e.

And we have the opportunity, because we're
in a controlled environnent, to tell that person,
"You' re not letting other people be heard and so you
need to | eave."

However, that does not happen outside of
this controlled environnent. Wen this fellow said 73
percent of the nation is European-Anerican, 1|’'m

thinking only 2 or 3 percent is Asian-Pacific
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I sl ander, and although I'm happy I'm living in a
republic and a denocracy, the fact is, when | think of
that man and | think of who's voting and who's in the
majority, then | feel scared about what happens when
| start --

(Appl ause.)

MS. ROGERS: Thank you.

MR. CHEU. Thank you.

M5. ROCERS: The worman here in the hat.

You have to cone to the end of your rowto
get to the mcrophone. Wile you re getting ready --
you'll be next, and I'll go to this gentlenman here on
the aisle here, in the sweater with the beard.

And then you' Il be next, the lady in the

hat .
FROM AUDI ENCE: W got two beards.
M5. ROCERS: Oh, we have two with beards.
So we'll take one first and then the
ot her .

MR VILLEGRAN. Thank you. @G| Villegran.
I"ma vice president of the Santa O ara chapter of the
California Latino Social Wrk Network. | also teach
social work at San Jose State University.

The point 1'd like to make is that all of
the wonderful people sitting on that panel, of
what ever ethnicity, you probably have the noney to go

anywher e. And you can probably -- maybe you're
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staying at the Fairnont tonight. You can go to the
Fai rnmont Hotel anytinme you want.

The point is, if you have the npbney in
this country, you can probably get anywhere except
certain golf clubs that are very exclusive. But you
can go sonmewhere and get a place -- you can eat, you
can buy a house, you can do anything if you have the
nmoney.

To nme, the issue of race is very
i mportant. But even nore inportant is the issue of
poverty and inequity.

And Santa Clara County is the place that
you can see inequity to a level that is absolutely
gr ot esque.

VO CES: Right.

MR VI LLEGRAN. A person working m ni num
wage at an honest job nakes |ess than $10, 000 before
deductions to pay for everything else that our
gover nment does, including the B-2 bonber that doesn’t
fly in the rain.

[ Laught er ]

MR VI LLEGRAN. Conpare that, and the rent
for that two-bedroom apartnment is $1200 in this
Val l ey, five blocks from here in the worst part of
town. Not that the worst part of town is five bl ocks
fromhere, but there are apartnents near here that you

woul dn’t want to raise your children there.
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And just an hour away fromhere, we could
go to the hone of Andy G ove, CEO of Intel -- and yes,
| am nam ng nanmes -- his incone |ast year, according

to the San Jose Mercury News was $6 million.

And ny question is, why does he need $6
mllion, and there are people, like this |ady, having
an honest job taking care of people that are elderly
and di sabl ed, and she does not have health care, she
does not have the nobney to have a decent place to
l'ive.

(Appl ause.)

MR VI LLEGRAN: So please tell the
President and tell the Congress that race is the

probl em but grotesque inequity is even nore of a

probl em

MS. ROGERS: Thank you. The lady --

MR, VI LLEGRAN: Thank you.

M5. ROGERS: -- in the hat.

CHAI RVAN FRANKLIN:  May | just make one
conment .

M5. CRAIG M nane is --
M5. ROGERS:. Hold on just a second. You

wanted to respond?

CHAI RVAN FRANKLIN: | just wanted to nake
this comment. | agree with everything you said,
except that noney will not buy things for certain

people in this country.




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

57
FROM AUDI ENCE: (Unintell. crosstalk)

CHAI RVAN FRANKLIN: | said | agree with
everything you said, except that your description of
what noney wll do -- this Advisory Board has
reconmended to the President on the basis of our
findings last fall that we nust do sonething about
discrimnation in housing. W have people who can’'t
rent a nobile hone because of their color, you see.
And they have the noney to do it.

I, with a pocketful of noney and with a
check in my pocket cannot get a taxicab in New York,
you see.

So | agree with everything you say, but
let’s not -- let’s not narrow it unreasonably or on
the basis of not having the facts.

The first thing we did was to find out the
ext ent of di scri m nati on, t he ext ent of
discrimnation. And it’s very extensive, it’'s very
deep, and there are kinds of discrimnation in this
country where noney will not -- won’t get you the
privilege you seek, even with a pocketful of noney.

That’s all | wanted to -- |et us renenber
that noney is not everything. When hate and
discrimnation are so deep, noney won't shake it. |
agree with everything you say, but |I’m not arguing
about that.

I just want -- | want to broaden the thing
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so we understand the nature and extent of the
I nequi ties.

M5. ROGERS: kay. The lady in the hat
now, finally.

(Appl ause.)

M5. CRAIG  Thank you.

M5. ROGERS: Thank you for being patient.

M5. CRAIG Thank you very nmuch. M nane
is Mrjorie Craig, and | greatly appreciate your
comng to get input fromus to carry back and share
with the President.

I"ma retired coll ege counselor. 1'malso
a psychiatric nental health nurse. And what ever
solutions we choose to focus on to deal with the
I ssues of prejudice and discrimnation in our country,
we nust be mndful of the fact that both of those,
prejudice and discrimnation, not only affects the
victimbut it affects the perpetrator as well.

And | think we had an excellent
illustration of that tonight. | woul d have w shed
that the gentleman who was going to give us the
ar chaeol ogi cal history, that we coul d have nanaged to
keep himin here, and nmaybe an all-night encounter to
deal with sone of these issues that we really do not
deal wi th enough.

It is so deep, we hide it.

The question was rai sed by the professor,
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fromthe University of Santa dara: Does race nmatter?
Only a few people clapped. The rest of us kept our
nout hs cl osed.

Yes. Race does matter. And it doesn’t
al ways have to be negati ve.

W re sitting in here talking about
education not being available to certain groups, and
we’'re going to sit in here and say, "Oh, no, race
doesn’t matter"?

W nust be honest, and we nust be honest
in a way where we're not trying to fight or destroy
soneone. But we need a |ot of honest dialogue. W
can get to the 21st Century if we do.

But putting it under the rug and dressing

it upis not going to help us get there. Thank you

very nmuch

MS. ROGERS: Thank you.

MR. ALVAREZ: My nane is Felix Alvarez.
| would Iike to -- and I’'mthe Director of El Teatro

De Los Povres, and the Center for Comunity Cul tural
Activismof San Jose, here in this neighborhood.

Il would like to say -- | would like to
bring sonething different to the dialogue or to the
di scussion. And that is that we nust also |ook at
hi story; we nust also |look at -- fromthe history of
the treatnment of the native people, the Mexican, the

Spani sh. Because | cone froma comunity that started
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this Anericani zation way before the United States was

even f or med or shaped.

(Appl ause.)

MR ALVAREZ: Anytinme we tal k about race,
we always talk in terns of only two colors -- black
and white -- and usually this dial ogue takes place, as
my friend from Santa Clara University rem nded ne,
fromthe right side of the United States not fromthe
|l eft side of the United States.

(Appl ause.)

MR ALVAREZ: And on the left side of the
United States there were people, there were
civilizations, there were settlenents that have gone

back nore than 4,000 years. This is not sonething

new.

But the | ast 500 years, with the good and
the bad -- irregardless of the good and the bad,
between the native people -- the Spanish and the
Mexi cano, the Mexican -- one thing was at | east

present in those relationships, and that was that we
did try to form a Mestizo people -- and we are a
Mestizo people -- a m xed peopl e.

M5. ROGERS: Can | remnd you -- the panel
does want to hear about your concerns and sol utions.
So -- the history is wonderful, but | think they woul d

like for you to focus on what is the concern you want
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themto take back to the President.

MR ALVAREZ: This is the concern | want
themto take back to the President.

(Appl ause.)

MR ALVAREZ: There seens to be historica
ammesia when it comes to the native people, the
Spani sh and the Mexican. Like we just cane across the
bor der yesterday.

No, there are no borders. That’s what you
need to take back to the President. There are no
bor ders.

(Appl ause.)

MR ALVAREZ: What you al so need to take
back to the President is that this has been going for
along, long tinmne. And if we're going to | ook at what
has occurred at |east here in California, then we have
to |l ook back to 1848 --

FROM AUDI ENCE:  Yes.

MR. ALVAREZ: -- when the United States
sent Frenont and sent others to come and conquer these
territories, to --

MS. ROGERS: Ckay.

MR,  ALVAREZ: -- come and take these
territories fromthe people who were here.

MS. ROGERS: Thank you.

MR.  ALVAREZ: Now when you begin to

exam ne -- the other thing is, | want to | eave you
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with sone data and sonme records, because all of this

is docunented in the San Jose Mercury News, the San

Franci sco paper, and others, that recorded the
treatment of European-Anericans and right-side
Aneri cans, of native people of California, of the
Mexi can and t he Spani sh.

MS. ROGERS: Ckay.

MR ALVAREZ: And | believe that that sane
treat nent conti nues today.

This is why we have organi zed | nm gration
agai nst the Mexi cano peopl e.

FROM AUDI ENCE:  Yes.

MR.  ALVAREZ: This is why we have the
police brutality against our community, and this is
why we have many, nmany other institutions that inpact
and affect our community in the way that they do.

And the reason --

MS. ROGERS: Thank you.

MR,  ALVAREZ: To finalize -- to
finalize --

M5. ROGERS: W have to let sone --

MR. ALVAREZ: | understand.

M5. ROGERS: -- other people speak. W do
really have to --

MR.  ALVAREZ: But let ne (unintell.
crosst al k)

MS. ROGERS: -- let sone other people
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speak.
MR. ALVAREZ: To finalize --

M5. ROGERS: W -- you had quite a |ong

MR.  ALVAREZ: But | have to say this,
because everyone is going to focus primarily on what
we need. And yes, we need an econom cs, and we need
noney and we need services.

But we don’t need -- our dignity is nore
I nportant and nore val uabl e.

(Appl ause.)

M5. ROGERS: Thank you. And again, please
let me remnd you, | know that every one of you has
sonething that is --

FROM AUDI ENCE: (Unintell. crosstalk)

MS. ROGERS: -- sonething inportant.

FROM AUDI ENCE:  What about the gypsies?!!

MS. ROGERS: Every one of you has --

FROM AUDI ENCE: (Unintell. crosstalk)

MS. ROCERS: -- sonething inportant to
say --

FROM AUDI ENCE: | heard about Asians, |
heard about Anericans, | heard about every kind of
Latino here. Al right. I'mnot a racist. But | am

a gypsy, and I am proud to be gypsy. But | want to
speak for nyself and for ny children and ny famly.

I (have been racist) from the Anerican
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peopl e ever since | was a baby, when even ny father
and not her was born. What about us?

MS. ROCERS: Okay. We appreciate your
comrents, all of your conments.

As | said, at the beginning, we wouldn't
be able to get everybody’'s comments in. A lot of you
wanted to speak. In an hour you just can't get
everybody in.

FROM AUDI ENCE: (Unintell. crosstalk)

M5. ROGERS: | can appreciate that this is
a very enotional issue. People do get very enotiona
about it, and | really, really hope that you wll
continue in this conmunity to have sone di al ogue.

W' re going to have tinme for just a few
nor e questi ons.

FROM AUDI ENCE:  Ehhh.

M5. ROCERS: But please, please, dotry to
keep your comrents -- do try to keep your comments
short, so that other people can talKk.

The gentleman in the tie, on the aisle
here in the black suit, he’s had his hand up for quite
sone tine.

MR HUTCH NS. Yes, thank you. M nane is
Henry Hutchins, and |’ m President of the San Franci sco
Bay Area chapter of the National Black MBA
Associ ati on. And our organization deals with the

creation of the economc and intell ectual wealth of
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the African-Anmerican community.

As a matter of fact, and we invite you --
we’'re having a reception in San Franci sco where we're
gi ving away $29 thousand in schol arships to African-
Anerican students.

But the nost inportant thing I want to
share with you is that there is the interesting
di chotony with the State of California.

I noved fromAtlanta six years ago. And
oddly enough, as ny plane was flying from Atlanta
here, | didn't realize that there was a trenmendous
nunber of African-Americans going south, comng from
the west. And when |I got here, | found out why.

California is going south, and the south
is going to where we think California ought to be.

Unfortunately, we have a situation where
187, 209, the Unz Amendnent that’s comng up right now
are issues that are affecting every Anerican, be they
Hi spani c, be they Asian, be they whatever.

We have a situation here -- and | nust
tell you that you have to take particular interest in
this state. The racism that you see that’s being
passed through the initiatives is an inportant piece
of racism

Thi nk about it.

(Appl ause.)
MR HUTCHINS:. |If this would have happened
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in Mssissippi -- Governor Wnter -- if this would
have happened in M ssissippi, we'd all be down there
ri ght now, marching.

If 187 had of passed in Georgia, we’ d of
been rai sing serious question.

When 209 was passed, if it had of been
passed in Louisiana -- as a matter of fact, in the
State of Louisiana, |ook what happened. When the
governor did what Governor WIson did, what happened?
You had 20, 000 people surrounding the state capita
sayi hg no, we’'re not goi ng back

But inthe State of California we’'re going
back. People of color are being discrimnated agai nst
in everything that you can think about.

In the school system-- and | think it’s
time for us to -- and just let ne say that -- 1'1]
gi ve two suggesti ons.

MS. ROGERS: Thank you.

MR. HUTCHINS: One is that | think the
panel should | ook at the school systens in the State
of California, where 90 percent of the children of
color are being expelled for breaking school
i nfractions, where 90 percent of the white kids are
bei ng expelled for drugs and weapons. | nean, there
is a problem there, when ny kid is expelled for
sassing the teacher and your kid is expelled for

havi ng a gun
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MS. ROGERS: And give us your other

suggesti on.

MR. HUTCHINS: And the other suggestion
Is, take a very serious |ook at the judicial system

MS. ROGERS: Ckay.

MR HUTCH NS:. Because the judicial system
says to you, if you're an African-Anerican male, if
you're a Hispanic nale, don’t conme, because you're
going to go.

MS. ROGERS: Ckay.

MR HUTCH NS. Were you re going to go is

to jail.

MS. ROGERS: Thank you.

(Appl ause.)

M5. ROGERS: The lady here in the -- with
the scarf around -- yes, you.

FROM AUDI ENCE: (Unintelligible)

M5. ROGERS: That’'s not true, and if you
think about it, it’s really not true.

It’s not true.

MS. TILLER:  Good evening. My name is
Gayle Tiller, and I’mthe First Vice President of the
San Jose branch of the NAACP. |’'malso a comunity
| awyer.

Yesterday, a San Jose judge upheld
Proposi tion 209, the anti-affirmative action

initiative. This was a sad day here for race
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rel ations.

Currently, the students of Boalt Hall Law
School are gathering signatures for the Equa
Educati onal Opportunity Initiative for the Novenber
bal | ot .

Ten years ago, when | graduated from Boal t
Hal | Law School, there were 25 African-Anericans in ny
cl ass. Last fall, there was only one African-
Aneri can.

That is sad. And that is a reflection of
Prop 209, which is not only anti-people of color
anti-wonen, it’s anti-Anerican.

The bottomline is --

(Appl ause.)

M5. TILLER -- affirmative action is not
about quotas, it’s not about giving people handouts
because they happen to be the right color.

It’s about expanding opportunities for
peopl e of color and for wonen. |1t’s about being pro-
Ameri can, pro-econony and pro-people. That’s the
bottom | i ne.

So what |I'm asking you is one thing,
sinple, and you can take this back straight to
President dinton, is: Support the educational
initiative to restore affirmative action back into our
educational systemhere in California. Thank you.

MS. ROGERS: Thank you.
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MS. ROGERS: The young lady here with

the -- yes, you. Yes.

MS. MUNOZ: Hi, good afternoon. My name
is Denisse Mufioz, and I'm a first-year student at San
Jose State University, and I'm also here with a non-
profit organization called La Familia Counseling
Service.

Before | get to my question | want to tell
you just a little bit about myself.

Sad to say, | emigrated nine years ago at
the beginning of anti-immigrant hysteria here in
California. Legislation such as Proposition 187, Prop
209, and then-pending bilingual educational initiative
have, | think, exacerbated racial tensions among
minorities.

It's my belief that there's a crisis that
often goes unrecognized by those who handle public
policy when addressing racial issues that address
tensions among African-Americans and white communities
only. And the question that | want to ask you is,
what is government's role is fostering community
rebuilding and racial reconciliation efforts to
include all minorities and not just address black and
white issues?

MS. ROGERS: Thank you.

(Applause.)
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M5. ROGERS: The man in the Raiders hat.

MR, STEWART: To M. Franklin, |1'mvery
happy to be in the same roomwith you. | feel very
honored and privileged. To the noderator, thank you.

To my Latino brothers, | know that |’ m
here in California on a guest pass.

(Laughter).

MR STEWART: Now |’ ve been called a | ot
of things in here. As a student taking |aw cl asses
| ve been stopped and accused of being in that area to
try to case hones for robbery.

That was kind of unfair.

(Laughter)

MR STEWART: There’'s a big difference in
what they have for different places. Like West Valley
Col | ege has banks and rolls in their conputer |ab of
brand- new Del | conputers, and anot her one w th banks
and rolls of brand-new top-of-the-Iine Power PCs.

Over here at Evergreen Col |l ege, they have

ol d 486s.

(Appl ause.)

MR. STEWART: W have to do sonething
about that. there's still a glass ceiling.

If you go to every conputer conpany in
this area you will |look and you will not find hardly

any bl ack, Latino managers above the | owest nanageri al

| evel s. W have been shut out of the conputer
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revolution in this valley.

This is a valley of tremendous opportunity
for a few and trenendous despair for nany, many
ot hers.

|’ ve one of those people. |’ve ran up $6
thousand in nedical bills and don’t have a penny to
pay.

M5. ROGERS: Gkay. Thank you.

The woman here in the black coat. Yes,
you.

(Appl ause.)

M5. ROGERS: And let ne just say again,
am not picking people based on any persona
pref erence. l’mtrying to mix up the audi ence and
give a wide range of views. And everybody w Il not
get in, just because we don’t have tine.

So this isn’t personal

M5. VIERHUS: M nanme is Sharon Vierhus,
and I’ ma teacher. | taught kindergarten through high
school. And | grew up in the '50s. Being a white
girl growing up | only saw nurses and teachers that
were white. Al ny doctors were al ways mnen.

| therefore never saw an opportunity
except to be a teacher or a nurse. And so of the two
| chose teacher

| feel like children | teach -- especially

Is H spanic comunity -- | see children that are
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bright, intelligent children that should be achieving
at the sane | evels of another child who is white and
is achieving. And that Hi spanic child is not.

And | feel |ike one of the problens -- not
all, not in total -- but one of the problens is they
do not see Hi spanic doctors, Hi spanic | awers.

So | ask you to please go back and have
Ainton come up with a plan that will bring the people
in our community who have been successful and are
mnorities into our classroons. Let our children see
doctors, CEOs -- we have themin this comunity, who
are of Hspanic -- who are black -- and bring themin
so that children can see what they can becone.

I mconcerned about the future. Wile the
history is inportant, I want our children to see what
their future can hol d.

MS. ROGERS: Thank you.

(Appl ause.)

M5. ROCERS: Gentlenan here on the corner.

MR.  KONDA: I’m Richard Konda from the
Asi an Law Al liance

And 1'd first like to point out an
excel l ent reference book that has just been published.

It’s called Race, Rights, and the Asian-Anerican

Experi ence. It’s authored by Angela Ancheta,

(phonetic) and it suggests that in this debate, many

times the Asian-American experience is forgotten. So
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| would reference this ito your panel, to really | ook
into this.

Secondly, as another report which tal ks
about the grow ng viol ation agai nst Asian-Anericans --
this is an audit by the National Asian-Pacific
Anerican Legal Consortium-- I'’msure all of you have
seen this, but if you have not, | would certainly
suggest this to you.

I would also like to point out that in
this coomunity we have an excell ent agency within the
county that has done a lot in terns of race relations,
and this agency is the Ofice of Human Rel ati ons of
Santa Clara County.

Ji m McAf ee (phonetic), who is the director
of that office, has a very visionary approach in terns
of race relations. That kind of nodel needs to be
dupl i cated t hroughout the nation

And I'd finally like to just say that in
Santa Clara County we are at the edge in terns of
technol ogy and devel opnment. But there is a grow ng
nunber of people in poverty; nmany of themare Latino,
many of them are Asians, many of them are refugees.

And we need to remenber that there is
poverty in this valley. Thank you.

MS. ROGERS: Thank you. The woman here
with the long hair and the bl ack jacket.

And renenber, if you keep it real short,
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we' |l have tinme for two nore, if you go long, we won't
have tinme for anynore. |f you go real short.

M5. SINGER M nane is Sarah Singer. 1'm
Wanat chee. |’ m speaki ng on behal f of Anerican Indian
Al liance.

One of the things I'd like for you to
bring back to dinton is just the fact, the way
people -- Native Anericans, are portrayed. For
i nstance, we’'re not nascots, we’'re not all wearing war
bonnets or whatever it is.

So | guess the way people are portrayed is

one big factor that dinton should know about. Thank

you.
MS. ROGERS: Thank you.
The man with the beard right here.
MEMBER. Wile he’s comng to the mke, to
the young lady, | just want to let you know that this

Advi sory Board has made a great effort, whenever we
travel, as far as this Advisory Board -- we were in
Phoeni x just recently -- in Washington D.C. where the
Indian tribes nmet. W have nade a special effort to
reach out and listen to the Indian nations of our
country and the concerns that they have with their
sovereignty and with the fact that they feel left out
of any conversati on.

W’ ve made sure that we include them

we’ve made sure that they are on our panels, we’ve
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made sure that we are paying specific attention. And
what you have just nentioned has often been -- the
fact that they are not witten in the history books
for the things that they' ve contributed to this
country, but the inages of past history of the Indian
peopl e.

And we’re making sure that we pay specia

attention to that.

(Appl ause.)
MEMBER: Yes, and Laura Harris is also a

special consultant to this Advisory Board from-- |
bel i eve she’s from New Mexi co, Cherokee Nati on.

MR WNSLOWN M nanme is Rollin Wnslow,
and 1’mhere to represent the Baha'i faith. You may
ask why the Baha'i faith is interested in a neeting
l'i ke this.

A hundred and fifty years ago, our prophet
founder, Baha u’ll ah, enphasized the unity of manki nd,
the oneness of nen and wonen and the wongs of the
extrenmes of wealth and poverty.

So our whole religion is based on this.
And there are many teachings, and we are very invol ved
in these types of things. And what’s very interesting
is that we’'re the second nost w despread religion in
the world. Wiy is this inportant?

It is because we have represented all
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these countries -- we represent over two thousand
ethnic groups. These witings about unity of mankind
have been translated i nto 800 | anguages.

And what I'd like to offer is two things.
One, we feel, through the fact that we as such a
di verse worl dwi de community, have a | ot of experience.
And what we find, is to change people’ s attitudes is
an individual thing. And we’ ve talked a |ot about
education. A lot of people that have testified before
you have tal ked about educati on.

We think education is inportant, but
education shoul d include about the unity of manki nd.

The second thing | would like to say --
one | ast point --

MS. ROGERS: Ckay.

MR WNSLON -- is that we'd like to
offer our community as an exanple of how diversity
works -- works worldwi de. And take a look, and it’s
wor Ki ng.

Thank you very nuch.

MS. ROGERS: Thank you.

Unfortunately, we do not have time for any
nore questions. | know sone of you had your hands up
a long tine.

| tried to mx up the people | called on
so we had a wi de range of ethnic groups and gender and

everything else. So | know sone of you had your hands
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up a long tinme, but we couldn’t get everybody in.

W do encourage you to wite your
questions down and pass themalong to one of the staff
peopl e holding the mke so that they will get to the
Initiative Board and al so any conmments you m ght have.

And we’re going to have now a sunm ng-up
comrent from John Hope Franklin.

CHAI RVAN  FRANKLI N: I want to thank
Barbara for her handling of our neeting this evening.

(Appl ause.)

M5. ROGERS: | tried.

CHAI RVAN FRANKLI N: And the generosity
that she’s given all of us of her tinme and her
pati ence and her understandi ng.

I think |I speak for the Board -- the
President’s Advisory Board -- when | say to you that
we are deeply grateful to you for your participation
in this comunity forum W enjoyed | earning about
the issues that concern you and we certainly
appreci ate your suggestions for how we can address
chal l enges related to race.

| know that sone of you have individua
conpl aints that we on the Board cannot address, we're
not able to respond to. But we have invited
representatives fromseveral federal agencies to the
forum and they may be able to answer your questions

and your suggestions nore specifically than we can.
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And sonme of themare here and will be | ocated outside
t he audi tori um when you | eave.

| do wish that we had nore tinme to listen
to nore of you. The forum has been wonderful, for it
has given us a very good idea of your state of m nd,

your concerns, your anxieties and your hopes for the

future

| hope it will not be just an isolated
experience that you have this evening. | hope that
you will continue to carry on these conversations,

t hese di al ogues on race, |long after we have gone. For
only if we do that and only if we see what the
problens are and only if we seek solutions for those
problens and only if we work together in solving these
problens will we be able to find the solutions that
wll bridge the racial issues that divide us and
i nprove race relations that bring us together so that
we can reach our goal of one Anmerica in the 21st
Century.

W |ook forward to your continued
participation in this conmunity, and we | ook forward
to the time when we can tell other communities about
what you are doi ng about your problens as well as your
triunmphs and your solutions and we commend these
efforts to you as you go about your daily tasks, in
smal | er groups and in |larger groups, and we believe

that the time will cone when you will see the |ight
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ahead, which will be brighter and which will be the

bridge that we will cross going into one Anerica in
the 21st Century.

Thank you very nuch.

(Appl ause.)

M5. ROGERS: Thank you. | would like to
thank all of you for participating tonight.

W have one final thing before you | eave.
There is going to be a PSA shown, so don't |eave just
yet .

But please do not |et your participation
stop tonight. Al of you are in this conmunity --

FROM AUDI ENCE:  |s there a forumtonorrow?

M5. ROGERS: Hold on.

FROM AUDI ENCE:  |s there a forumtonorrow?

VO CES: Yeah.

FROM AUDI ENCE: The newspaper said
(unintell. crosstalk)

CHAI RVAN FRANKLI N: There’s a Board --
there’s an Advisory Board neeting tonorrow from 9: 00
to 3:00, with tinme out for lunch. And there will be
opportunities at those neetings for participation of
t he audi ence.

FROM AUDI ENCE: That’ s open to the public?

CHAI RVAN FRANKLI N: Ch, yes. Al the
Advi sory Board neetings, under the law, are open to

the public. W cannot neet at all unless we neet in
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publ i c.

FROM AUDI ENCE: |’ ve heard two | ocations.
Is it here or is it soneplace el se?

M5. ROGERS: It is here. It is here
tomorrow, from9:00 --

FROM AUDI ENCE: 9: 00 o’ cl ock.

MS. ROGERS: -- to 3:00.

FROM AUDI ENCE: Thank you.

MS. ROGERS: Again, do not Ilet vyour
participation stop with tonight. You can, in your own
comunity organi ze your own foruns and continue this
di al ogue, which I think could be very healthy.

So before you | eave, we do have a PSA to
show you, so please, please don't |eave yet. It’s
just a short one. You have anot her n nute.

Can we roll the PSA?

(Vi deot ape pl ays. )

(Appl ause.)
MS. ROGERS: Again, thank you all for

comng, for your participation. And don’t stop
talking to each other, it’s inportant.

And |I'm sorry you couldn’t all get to
speak tonight, but thank you.

(Wher eupon the neeting was concl uded at

8:04 p.m)
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